MEMORANDUM OF AGREEMENT #11

This Memorandum of Agreement (“MOA”) forms part of the (2019-2024) Part-Time Collective
Agreement between Mount Allison University and the Mount Allison Faculty Association (“The
Parties”).

WHEREAS New Brunswick continues to feel the effects of the COVID pandemic;

The Parties agree as follows:

1. Notwithstanding article 29.01 i), Part-Time employees unable to use their allocation for
professional expenses from the 2019-20, 2020-21 and/or 2021-22 academic years can carry
over the unused balance to the 2022-23 academic year only, subject to the requirements in
29.01 iii).

2. Part-Time employees who received funding under article 29.01 ii) for expenses in the 2019-
20, 2020-21 and/or 2021-22 academic years can carry over the funding for a similar activity
in the 2022-23 academic year only, subject to the requirements in part-time article 29.01 iii).
The Employer shall not unreasonably withhold its consent to the part-time Employee’s
proposal of a similar activity. The Employer will ultimately decide whether the activity is similar
to qualify for the carry over exception.

3. The terms of this agreement do not apply to Full-Time Faculty members who teach part-time
courses.

Agreed:
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